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ABOUT US 

Founded in 1929, the Victorian division of the 
Institute of Public Administration Australia (IPAA 
Victoria) has a long and distinguished history 
of representing people who work in or with the 
public sector in Victoria.

We have a unique ability to bring together all 
three levels of government, as well as other public 
sector professionals working in the community, 
academic and private sectors.

IPAA Victoria is a self-funded, membership-
based, not-for-profit organisation. Our 
corporate members employ more than 100,000 
administrators and our personal members and 
Fellows include many of the most senior and 
respected public administrators in Victoria. 



FROM THE PRESIDENT 

2016-17 was another 
productive year for IPAA 
Victoria, as we continued 
to champion, challenge and 
advocate for Victoria’s 
public sector. 
 
As well as running Victoria’s 
most prestigious public 
sector events, professional 
development programs and 
leadership awards, this year 
saw us put the finishing 
touches to a new strategic 
plan, which outlines four 
key priorities for the years 
ahead.

Firstly, we want to build 
pride, trust and respect in 
our sector. We also want to  
present big ideas and 
explore what those ideas 
mean for our sector. We 
have an important role to 
play in equipping our  
sector for the future, by 
building skills and  
capabilities. 
 
And we are in a unique 
position to connect our 
sector – across local, 
state and Commonwealth 
governments – and with 
the community and private 
organisations that remain 
critical to our success.

These priorities have 
influenced several new 
initiatives that will form 
a key part of our work in 
2017-18. Among the most 
exciting are a new Integrity 
and Ethical Leadership 
Program, which will 
soon be piloted, and our 

Framework for Advancing 
Women’s Leadership in the 
Public Sector – launched 
at our recent 2017 Public 
Sector Week.
 
I would like to make a 
special mention of this 
week-long event, which 
involved a huge effort 
from IPAA Victoria’s staff 
– and which reflects the 
incredible dedication of 
our small team under the 
leadership of CEO David 
Ali. The event attracted 
nearly 3,000 people and 
set the stage for a new 
biennial celebration for 
Victoria’s entire public 
sector.
 
In the following pages, you 
will read of our many other 
achievements during 2016-
17. The work we do depends 
upon the sustained support 
of our members, as well as 
the generous contributions 
of our illustrious Fellows 
and our devoted Board 
members who give 
up hours of their busy 
schedules to support us 
as speakers, advisors and 
mentors. I look forward to 
continuing to work with you 
all as we strengthen and 
grow our remarkable sector 
in the months and years 
ahead. 

Gill Callister, FIPAA Vic
President, IPAA Victoria
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FROM THE CHIEF EXECUTIVE OFFICER
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To our wonderful IPAA Victoria members,

It has been my great pleasure to become IPAA Victoria’s 
Chief Executive Officer this year after more than three 
decades on in the public sector. The drive, commitment and 
passion of our small team of staff, combined with a highly-
skilled and tremendously engaged Board of Directors, make 
IPAA Victoria a very special place to work.

We have had many highlights this year. Our largest ever 
International Women’s Day dinner saw more than 1,200 
people enjoying Annabel Crabb’s sparkling intellect and 
razor-sharp wit. Our professional development courses and 
Communities of Practice continued to grow and build the 
capabilities of our sector. It has been a personal highlight 
for me to see so many Fellows and corporate members 
responding to my calls for advice and contributing to what 
will be a new program of support and engagement with our 
members in 2017-18.

Much energy this year was spent preparing for Public 
Sector Week and its 32 events held in late August, which 
we will report on in detail in the coming year. This was 
‘unknown territory’ for most of IPAA Victoria’s staff, 
however through a combination of incredibly hard work and 
the dedication of our sponsors, speakers and supporters, 
we produced a memorable and successful event – the 
evaluation of which has provided many useful insights and 
ideas for the future.

This year has also seen us develop a new strategic plan, 
which will guide our priorities and strategic directions up 
to 2020 – including more proactive work in supporting the 
diversity, integrity and innovation agendas of our sector. In 
conjunction with our Fellows, corporate members and local 
universities, we intend to build IPAA Victoria’s capabilities 
as a centre of thought leadership, learning and connection 
to promote the ‘big ideas’ that our sector will undoubtedly 
need in the years ahead.

I thank the Board, staff and members for their warm 
welcome and wonderful support through my first months 
in the CEO’s chair. Few jobs in my life have given me such 
pleasure or such a genuine sense of reward, and I am 
tremendously excited about what the future holds for IPAA 
Victoria and its members.

David Ali FIPAA Vic
Chief Executive Officer, IPAA Victoria
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BOARD OF DIRECTORS AS OF 30 JUNE 2017
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Executive Committee
Gill Callister (Chair)
Adam Fennessy
Dean Yates
Adrian Robb
David Ali (CEO)

Audit Finance and Risk 
Committee 
Dean Yates (Chair)
Dr Jenny Gray
Dr Emily Phillips
Carolyn Jackson
Paul Broderick PSM
David Ali (CEO)

Public Sector Week   
Sub Committee
Kym Peake (Chair)
Adrian Robb
Elaine Carbines
David Ali (CEO)

Indigenous Advisory 
Committee
Ian Hamm (Chair)
Andrew Jackomos PSM
James Atkinson
Angela Singh
Travis Lovett
Josh Smith
Jamie Williamson
Dr Geraldine Kennett
James Van Smeerdijk
Terry Garwood (former 
Chair)
Heather Whitaker
Joanne Brunt
Jacki Turfrey

Program Committee
Kym Peake (Chair)
Adrian Robb
Andrew Wear
Chris Corrigan
Sarah-Jane McCormack
Alison McClelland AM
Dr Sonia Sharp
Dr Dahle Suggett
Gabrielle Reilly
Prof Helen Sullivan (former 
Chair)
Jacquie Stepanoff
Kaylene Williamson 

Awards Committee
Adrian Robb (Chair)
Dr Gillian Sparkes
Kathryn Anderson
Helen Vaughan
Tanya Smith
Guy Wilson-Browne 

Geelong Advisory 
Committee
Elaine Carbines (Chair)
Ashley Clearihan
Nicola Wojcik 
Jennifer Cromarty
Mark Sweeney
Deb Kearney
Leanne Barnes
Helen Vaughan
Dr Stephen Ryan
Kylie Grzybek
Dwane O’Brien

Ballarat Advisory 
Committee
Anthony Schinck (Chair)
Ewen Nevett
Christine Ferguson
Craig Findlay
Justine Linley
Nicola Jeffers
Dale Fraser
Andrew Smith 

Bendigo Advisory 
Committee
Bernie O’Sullivan (Chair)
Ann-Maree Conners 
Aaron Gay
Robert Stephenson
Katrina Ray
Adrian Powell
Bruce Duncan
Sharon Morrison
Stan Liacos
Kerryn Ellis

BOARD COMMITTEES
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The following 
committees reported 
to the Board of 
Directors in 2016-17



In 2016-17, highlights of our work to respond to the development needs 
of our members and the profession included delivering professional 
development courses to 1,128 public sector professionals, as well as 
supporting three regional advisory committees to deliver events in their 
local communities and 10 Communities of Practice connecting around 
special topics.

ENABLING OUR PROFESSION

PROFESSIONAL DEVELOPMENT COURSES

In 2016-17, IPAA Victoria 
delivered a program of 
16 different professional 
development courses which 
were attended by 1,128 
public sector professionals. 
In our first detailed 
analysis of professional 
development attendees, 
we identified that 86 per 
cent come from different 
parts of the Victorian public 
service followed by six per 
cent from Commonwealth 
government departments 
or entities, as shown on 
the following page. There 
is no under-representation 
of women despite research 
showing they often miss 
out on professional 
development; 74 per 

cent of those attending 
IPAA Victoria programs 
are women. Participants 
were quite evenly spread 
across the different career 
dimensions, from graduates 
and junior staff through to 
executives. 

The Program Board 
Committee has 
commenced an in-depth 
review of our professional 
development offerings, 
which includes developing 
an ongoing, evidence-
based method for reviewing 
the programs that we offer.
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“This course was excellent. Particularly for someone such 
as myself who had spent years in the NGO sector before 
becoming a public servant. It is something that should be 
offered as part of an induction package for government 
departments and agencies when people start their public 
sector careers.”

Stuart Thomson, Director National Engagement, National 
Disability Insurance Agency and Gain the Policy Edge 
attendee



ENABLING OUR PROFESSION

Professional development courses continued

PROFESSIONAL DEVELOPMENT 2016-2017, BY GENDER OF PARTICIPANTS

PROFESSIONAL DEVELOPMENT PARTICIPANTS 2016-2017, BY TYPE OF ORGANISATION
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ENABLING OUR PROFESSION

REGIONAL 
COMMITTEES

Connecting regionally-
based public sector leaders 
from across Victoria, 
our regional advisory 
Committees meet, network 
and share experiences 
to guide the design of 
IPAA Victoria’s activities 
in Geelong, Bendigo and 
Ballarat.

"IPAA Victoria provides 
invaluable support and 
professional development 
opportunities to our 
regional public sector staff. 
Our Geelong subcommittee 
was pleased to host 
IPAA Victoria’s regional 
conference on Integrity in 
the Public Sector this year, 
allowing regional staff to 
hear first-hand from the 
state’s leading authorities 
on this most important 
issue.”

Elaine Carbines, CEO, 
G21 and Chair, IPAA 
Victoria Geelong Advisory 
Committee

COMMUNITIES OF 
PRACTICE

This year we have 
supported 10 different 
Communities of Practice 
(CoPs) to provide  
opportunities for public 
sector professionals with 
common interests to 
meet in a way that their 
ordinary working structures 
generally do not allow. 
Connecting public sector 
professionals from different 
levels of government and 
statutory bodies, together 
with some of our corporate 
members is a critical and 
unique role that IPAA 
Victoria plays in our sector.

IPAA Victoria’s suite of 
Communities of Practice 
active this year have 
covered the following 
fields:

• Asia Capability
• Communication 
• Executive and Office 

Administration
• Information and 

Communication 
Technology

• People and Culture
• Professional Indigenous 

Network
• Regulators
• Risk Professionals
• Sustainability
• Young Professionals 

Network

More information about the Communities of Practice can 
be found at:
https://www.vic.ipaa.org.au/membershipinfo/
communities-of-practice
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ENABLING OUR PROFESSION

"Due to connections I made through IPAA Victoria, 
career opportunities opened up significantly for me 
within leadership roles across the public sector. These 
opportunities have increased my confidence and 
broadened my ability to influence outside of Indigenous-
specific roles and responsibilities. I look forward to 
continuing my membership and being a part of IPAA 
Victoria in the future."

Travis Lovett, Senior Policy Officer, Department of 
Environment, Land, Water and Planning,  
Chair, Professional Indigenous Network, and 
Recipient, Young Indigenous Leader Scholarship 2016

A WORD FROM TRAVIS LOVETT, RECIPIENT 
OF THE YOUNG INDIGENOUS LEADER 
SCHOLARSHIP 2016
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EXTENDING OUR INFLUENCE

As we work to broaden our community and deepen our connections 
across all parts of the public sector in Victoria, some highlights include: 
welcoming 13 new corporate members, establishing a new partnership 
to support risk professionals, and continuing to receive positive 
feedback about the benefits that membership of IPAA Victoria brings 
to our many different member organisations.

MEMBERSHIP PROFILE

IPAA Victoria 
corporate members, 
by type of 
organisation

As of 30 June 2017, IPAA 
Victoria had 777 personal 
members and 138 corporate 
members drawn from a 
variety of different public 
sector organisations.

Since the previous year, 
there was a five per cent 
increase in personal 
members, of which we have 
four categories as shown in 
the chart below.
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NEW MEMBERS
 
In 2016-17, IPAA Victoria was pleased to welcome 13 
new corporate members: 

• Ambulance Victoria
• Barwon Water
• City of Casey
• Geelong Regional Library Corporation
• Infrastructure Victoria
• Lander & Rogers Lawyers
• Loddon Shire Council
• Metropolitan Fire and Emergency Services
• Metropolitan Waste and Resource Recovery Group
• MIA Consulting Services
• Victorian Healthcare Association
• Victorian Pharmacy Authority
• Victorian Planning Authority

A full list of members is at  
https://www.vic.ipaa.org.au/membershipinfo/our-
coporate-members

EXTENDING OUR INFLUENCE

IPAA Victoria introduced a new corporate membership model which 
saw a change to member benefits. Subsequently, in 2016/17, we have 
seen a small decrease in gold and silver category memberships.

2015/16-2016/17 CORPORATE MEMBERSHIP COMPARISON
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ADVANCING THE PROFESSION

“As the State’s risk adviser 
and insurer, VMIA plays 
a key role in securing 
Victoria’s future. IPAA 
Victoria’s wide range 
of events supports our 
ability to deliver world-
leading harm prevention 
and recovery through 
access to public sector 
networks. Importantly, our 
partnerships with IPAA 
Victoria enable us to make 
targeted connections.

“IPAA Victoria’s Risk 
Professionals Community 
of Practice provides a 
forum for risk leaders in 
the public sector to share 
information and keep 
abreast of the latest trends. 
It underpins our ability to 
innovate and successfully 
navigate risks.

“Driving the agenda on 
public sector issues, IPAA 
Victoria’s biennial Public 
Sector Week stimulated 
thought leadership 
through future focused 
presentations. IPAA 
Victoria’s comprehensive 
suite of training and 
development provides 
valuable learning and 
development opportunities 
for our staff.”

Amelia Pietsch
Head of Corporate Affairs
VMIA

“QUT Executive Education 
partners with IPAA Victoria 
to increase our networks 
with and to provide benefit 
to the Victorian public 
sector.  Through our 
partnership we establish 
new, valuable, relationships 
with the public sector at a 
business-to-business and 
an individual level. These 
relationships benefit both 
QUT and the public sector.”

Matt McNeice
Director Client Partnerships
Queensland University 
of Technology Executive 
Education

PARTNERSHIP & MEMBERSHIP
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ADVANCING THE PROFESSION

MEMBERSHIP

“Maribyrnong has been 
a corporate member 
of IPAA Victoria for a 
number of years and 
finds the membership to 
be an invaluable source 
of learning programs, 
and a provides tools and 
information that benefits 
our current and future 
leaders.  IPAA Victoria 
offers high quality learning 
opportunities delivered 
by excellent facilitators 
and educators that staff 
at Council appreciate 
and use the knowledge 
and resources to 
support effecitve public 
administration.

“The annual budget 
breakfast is a highly 
valued event attended 
by our executive and is 
appreciated as it provides 
us not only with the budget 
announcements but is an 
invaluable networking 
opportunity.”

Lucia Giagnorio
Manager Organisational 
Development
Maribyrnong City Council

“IPAA Victoria has been 
invaluable to us in 2017, 
allowing our staff to 
enhance or diversify their 
skills sets and driving a 
culture of public sector 
excellence and integrity 
across the Department.

“Learning and development 
is central to our people 
strategy and IPAA Victoria 
is a critical tenet of in a 
range of opportunities 
we provide to our staff 
to strengthen their 
performance and career 
development, and the 
performance of the 
Department as a whole.”

Cat Stephens
Policy Coordinator
Office of the Deputy 
Secretary People and 
Executive Services Group, 
Department of Education 
and Training (Vic)
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ADVANCING THE PROFESSION 

In 2016-17, some highlights in the area of promoting the long-term 
interests and achievements of our sector included important advocacy 
for Aboriginal employment, a very successful Integrity forum in 
Geelong, recognising excellence through leadership awards and 
scholarships, and the continuing success of our Peer Plus mentoring 
program.

ABORIGINAL EMPLOYMENT

IPAA Victoria has long been active in supporting and 
advocating for Aboriginal people’s employment in 
the public sector. When the Victorian Public Sector 
Commission launched its new Aboriginal Employment 
Strategy, Barring Djinang this year, we applauded this 
tremendous development in a journey which had started 
with important research commissioned by IPAA Victoria.  
  
Our Indigenous Advisory Committee, together with 
their colleagues on the IPAA Victoria Board, has been 
promoting the use of targets and inclusive approaches to 
employing more Aboriginal people in the public sector for 
many years, as well as celebrating excellence through the 
annual Indigenous Employment Award. IPAA Victoria is 
very proud to be an avenue through which such important 
issues for our sector can be raised and championed, and we 
look forward to working with our Aboriginal leaders in the 
Victorian public sector to continue this work.    

 
INTEGRITY

“Integrity is what you do when you don’t have to and when 
no one is looking ….  Everyone in the public sector has their 
integrity moment. It’s what you do next that counts.” 

Terry Garwood at IPAA Victoria Regional Conference, 
Geelong, 17 May 2017
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ADVANCING THE PROFESSION 

LEADERSHIP IN THE PUBLIC SECTOR AWARDS 

We congratulated these outstanding public sector organisations at the 2016 Leadership in 
the Public Sector Awards:

Category Organisation Initiative

Communication Victoria Legal Aid Challenging mental illness 
discrimination by insurers

Environmental 
Sustainability

Wyndham City Council Carbon Reduction 
Initiatives

Indigenous  
Employment

Department of  
Premier and Cabinet

Aboriginal Inclusion Action 
Plan

Leading the Way in Health, 
Safety and Wellbeing

Ambulance Victoria Mental Health and 
Wellbeing Strategy

People Development Eastern Health HR CONNECT

Policy Development Department of  
Environment, Land, Water 
and Planning

Water for Victoria

Risk Management Yarra City Council Heatwave  
Vulnerability Risk  
Reduction Initiative

Service Delivery Department of Health and 
Human Services

Victorian Housing Register 
Application Online

15
Eastern Health, Recipients of the People Development Award 2016



ADVANCING THE PROFESSION

LEADERSHIP IN THE PUBLIC SECTOR AWARDS

"Being acknowledged 
in this way was a terrific 
validation of the often 
unrecognised work we 
do at Victoria Legal Aid. 
It followed a sense of 
empowerment our client 
Ella Ingram had gained 
in winning her case and 
in telling her story in her 
own way, on her own 
terms. Together we shone 
a light on the issue of 
insurance discrimination for 
thousands of Australians 
who live with mental illness. 
Winning this award as 
recognition for that work 
reminded us all of the hard 
road many of our clients 
follow each day, and our 
ongoing commitment to tell 
their stories to help bring 
about positive change."
 
Paula Wilson, Senior 
Communications Advisor, 
Victorian Legal Aid , 
Winner Communications 
Award 2016

Young Indigenous Leader 
Scholarship for 2016 was 
awarded to Travis Lovett, 
who is currently employed 
at the Department of 
Environment, Land, Water 
and Planning (DELWP).

The JA Aird Memorial Prize 
in Public Policy is awarded 
to the student who receives 
the highest marks in the 
University of Melbourne’s 
Master of Public Policy 
program. In 2016, the 
award recipient was Alwyn 
Nguyen.
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ADVANCING THE PROFESSION

PEER PLUS MENTORING PROGRAM

17

Peer Plus Mentoring 
Program Welcome 
Workshop

“I really enjoy being part 
of the Peer Plus mentoring 
program. It’s a cliche to 
say it’s about giving back, 
but I really do feel grateful 
for the mentors who have 
supported me throughout 
my career and hope to 
share that experience 
with my mentees. But in 
honesty, I feel that I learn 
so much from them. It’s a 
great way for us each to 
consider ‘how can I be the 
best I can be?’”

Jane Brockington, 
Principal, Bridging Policy 
and Practice, IPAA Victoria 
Fellow and Peer Plus 
mentor

“My mentor is so generous 
with their time, knowledge 
and experience. Having 
time with my mentor 
to ask “why” and “how” 
questions is priceless 
and I believe will benefit 
me personally and 
professionally for years to 
come.” 
Weif Yee, Manager 
Ambulance Policy, 
Department of Health and 
Human Services and Peer 
Plus mentee. 



LEADING THINKING

During 2016-17, we offered many opportunities to develop, explore and challenge ideas 
about public services, public policy and public sector reform including our largest ever 
International Women’s Day Gala Dinner and the Alick and Merle Jackomos Oration as well 
as working towards our largest ever undertaking in this area, Public Sector Week 2017 and 
its 32 events and forums.

ANNABEL CRABB PROVOKED AND ENTERTAINED 
AT THE 2017 INTERNATIONAL WOMEN’S DAY 
CELEBRATION.

The IPAA Victoria 
International Women’s 
Day Gala Dinner attracted 
more than 1,200 men and 
women from across the 
public sector. Our special 
guest this year was political 
commentator and author 
of ‘The Wife Drought’, 
Annabel Crabb.  After 
presenting her provocative 
and entertaining address, 
Annabel facilitated an 
equally well-received 
discussion with an 
esteemed panel including 
former Sex Discrimination 
Commissioner, Elizabeth 
Broderick AO and the 
Victorian Government 
Solicitor, Marlo 
Baragwanath. 

The feedback showed 
women both enjoying the 
event and were inspired to 
make changes in their own 
workplaces: 

• “I was honoured to be 
nominated to attend 
this Gala event. It most 
definitely exceeded my 
expectations. I met quite 
a number of inspirational 
women on the night 
and the networking 
opportunity to meet with 
other like-minded women 
was terrific. Thank you for 
a wonderful evening IPAA 
Victoria!” 

•  “I had never attended 
a Gala dinner and was 
not sure what to expect. 
The venue was beautiful 
and the food...amazing! 
Overall l walked away 
with the notion of 
Inclusion, Equality and 
Respect, not just for 
women, but for all. At 
work l have been inspired 
to set up a noticeboard 
for women's issues and 
we will hold our own 
women's lunch regularly 
to encourage women to 
support one another. l 
am looking forward to 
attending next year. Many 
thanks.’’
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Some of the highlights from Annabel Crabb’s address:
• ‘‘When you see a panel of only women, you immediately 
check your watch to see if it’s 8th March, International 
Women’s Day.’’
• ‘‘Yay we are no longer being burned at the stake ... boo 
we are still being killed by husbands.’’
• ‘‘International Women’s Day is not a conspiracy to 
displace men – it is about making a conscious decision to 
listen to women.’’
• ‘‘15 per cent of working mothers have a partner looking 
after the kids – 76 per cent of working fathers do.’’   
• ‘‘It’s about fixing the workplace, not fixing the woman.’’



LEADING THINKING 

We were honoured to have Tanya Hosch, 
General Manager of Inclusion and Social 
Policy at the AFL, deliver IPAA Victoria’s 2017 
Alick and Merle Jackomos Oration. Some 
memorable excerpts: 

“Football is grounded 
in three things: pride, 
tradition and culture. 
Australians recognise 
and celebrate each of 
these foundations in the 
sports they love. Yet these 
components are the same 
underpinnings of Aboriginal 
and Torres Strait Islander 
identity. Why is it so hard 
for many Australians to 
empathise with that, when 
they can be so uninhibited 
about the story of their 
footy club? The long story 
that preceded the Western 
Bulldogs victory last year 
has people wanting to know 
how it finally happened, 
what is the secret, what 
was the magic ingredient?

‘‘And in that, there is the 
importance of knowing 
one’s history, connecting 
emotionally with that 
struggle, embracing 
people’s collective and 
personal passions, and then 
committing to the long hard 
road of doing the work it 

takes to succeed. Never 
giving up, and certainly 
not committing to the right 
course of action for a single 
political term or re-shuffle. 
And this is the main point I 
want to make to the policy 
leaders and writers and 
influencers among you.’ 

‘‘We’ve come a long way 
as a nation since Alick 
and Merle and their 
fellow campaigners led 
Australia’s most successful 
referendum campaign 50 
years ago. But we still have 
a way to travel together. 
Immersing ourselves for a 
while in their remarkable 
story, their journey from 
adversity to that triumph, 
can open our eyes to some 
of the possibilities we might 
still achieve as a nation.”
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FELLOWSHIP

Fellowship recognises outstanding contributions to public 
administration, achievement of the Institute's objectives, and 
exemplary service to the Victorian community. 

IPAA Victoria’s Fellows play 
a crucial role in supporting 
the organisation. You 
will often see them 
hosting events, speaking 
at seminars, mentoring 
young professionals, 
advising us on strategic 
directions through their 
roles on our Board and 
its subcommittees, and 
helping us  build critical 
networks and connections.    
In 2017, we undertook a 
program of consultation 
with Fellows which 
provided invaluable advice 
for our strategic planning.  
We also identified some 
opportunities to support 
Fellows themselves in 
new and different ways, 
which we look forward to 
implementing in the coming 
months.

At the Annual Fellows 
Dinner in November 2016, 
IPAA Victoria awarded 11 
new fellowships:

• Andrew Abbott, Lead 
Deputy Secretary, 
Creative Victoria, 
Department of Economic 
Development, Jobs, 
Transport and Resources

• Anthea Harris, Lead 
Deputy Secretary, 
Strategy and Planning, 
Department of Economic 
Development, Jobs, 
Transport and Resources

• Kate Houghton, Deputy 
Secretary, Water and 
Catchments, Department 
of Environment, Land, 
Water and Planning

• Professor Jim Hyde, 
Veteran health 
policymaker

• Matthew Jackson, Chief 
Executive Officer, Phillip 
Island Nature Parks 

• Maria Katsonis, Project 
Director, Family Violence 
and Service Delivery 
Reform, Department of 
Premier and Cabinet

• Simon Kent, Deputy 
Secretary, Policy Reform, 
Department of Education 
and Training

• Chris McRae, Chief 
Executive, Land Use 
Victoria, Department of 
Environment, Land, Water 
and Planning

• Tanya Smith, Principal, 
Nous Group

• Helen Vaughan, Regional 
Director, Barwon South 
West, Department of 
Environment, Land, Water 
and Planning

• Andrew Wear, Director 
of Medical Technologies 
and Pharmaceuticals, 
Department of Economic 
Development, Jobs, 
Transport and Resources

The following Victorian 
Fellows were awarded 
National Fellowships in 
2016:
• Kym Peake, Secretary, 

Department of Health and 
Human Services

• Adrian Robb, Chief 
Executive Officer, Bayside 
City Council

Terry Moran AC was 
awarded Honorary Life 
Membership, recognising 
his enormous contribution 
to both the public 
sector through roles 
including CEO of the 
State Training Board in 
Victoria, Queensland’s 
Director-General of 
Education,Secretary of the 
Victorian Department of 
Premier and Cabinet and 
Secretary of Department 
of Prime Minister and 
Cabinet, as well as his 
contributions to IPAA 
including his three years as 
IPAA National President in 
2012-15.
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2016 IPAA Victoria 
Fellows at the Annual 
Fellows Dinner

“I was chuffed to be 
inducted as a new IPAA 
Victoria Fellow. IPAA 
Victoria plays a pivotal 
thought leadership role 
in the Victorian public 
sector – exploring new 
ideas, stimulating debate 
on contemporary policy 
issues, and keeping 
members abreast of the 
latest developments in 
public administration. But 
more importantly, being 
part of IPAA connects me 
to a network of colleagues 
in an environment 
that is personally and 
professionally rewarding.” 
 
Maria Katsonis, Special 
Advisor, Department of 
Premier and Cabinet 
and IPAA Victoria Fellow 
awarded 2016
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Comparative Summary of Revenue and Expenditure

Revenue Keys:
Other Income 

Investment Revenue 

Regional 

Membership and 
Subscription

Professional Development

Seminar and Events

Total revenue by source  
2016-17

Total revenue by source  
2015-16

Expenses Keys:

Amorisation 

Depreciation
Rental Expenses on Leasing
Membership and Subscription

Corporate Services
Professional Development

Seminars and Events

Employee Remuneration and 
On-Costs

Total expenses by source  
2016-17

Total expenses by source 
2015-16

Commentary

• For the year ended 30 June 2017, IPAA Victoria reported a year end surplus of $872,045 
(2015-2016 $28,110)

• IPAA Victoria’s income of $4,014,645 (2015-2016 $2,577,005) is produced by the three main activities of 
Membership, Events and Professional Development

• Each of these areas have produced small surpluses and our challenge is to increase these contributions 
over time

• Cost reductions in each of these areas have continued with reasonable success, and will continue to 
demand staff attention.

• IPAA Victoria’s expenses of $3,142,599 (2015-2016 $2,548,895) are mostly  
attributable to Staffing, Corporate services, Professional Development and Events

• Please be aware that during 2016-2017 IPAA Victoria received from the Victorian Secretaries Board 
members a total of $400,000 (2015-2016 $0) for the establishment of an Integrity and Ethical Leadership 
program. Due to proper accounting treatment, this entire amount is included in the Profit and Loss 
Statement as income. 

• In addition $127,359 (2015-2016 $0) is also included as an expense. Please note that the remaining unspent 
of $272,641 will be processed as an unbudgeted expense in 2017-2018. This may result in a small deficit in 
the final 2017-2018 Profit and Loss Statement
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Concise Financial Report 2016-2017Notes on the Concise 
Financial Report 
 
Statement of Sigificant 
Accounting Policies 
 
Basis of preparation of the 
concise financial report 
 
This concise financial 
report is an extract of the 
full financial report for the 
year ended 30 June 2017. 
This concise financial 
report cannot be  
expected to provide as 
full an understanding of 
the financial performance, 
financial position and 
financing and investing 
activites of the Institute as 
the full financial report,  
which is available on 
request. 
 
The presentation currency 
used in this concise 
financial report is Australian 
dollars. 
 
The full finanical report and 
auditor’s report will be sent 
to members on request.  
 
Alternatively, you can 
access the full financial 
report on our website:  
www.vic.ipaa.org.au

Statement Of Profit and Loss and other 
Comprensive Income

REVENUE
2017 

$
2016 

$
Membership Subscriptions 1,970,733 839,820

Seminar and Events 674,440 720,002

Professional Development 812,645 798,770

Regional 130,023 153,791

Bank Interest 12,821 2,555

Investment Revenue 9,556 60,896

Other Income 404,427 1,171

Total Revenue 4,014,645 2,577,005

 
EXPENDITURE 

Membership Services 82,550 118,089

Seminars and Events 433,065 414,401

Professional Development 663,292 487,473

Employee Remuneration and On 
costs

1,314,039 1,083,928

Corporate Services 308,900 218,275

Rental Expenses on Operating 
Leases

129,648 110,991

Depreciation 51,327 52,176

Audit & Accounting Fees 11,000 10,800

Unrealised Loss on Revalution of 
Financial Assets

(12,547) (23,396)

Realised Loss on Sale of Financial 
Assets

(7,675) 76,158

(Reversal)/Provision of Doubtful 
Debts

169,000 0

Total Expenditure 3,142,599 2,548,895

Net Operating  
Surplus

872,046 28,110

23



FINANCIALS

Concise Financial Report 2016-2017

Statement of Changes in Equity for the Year 
ended 30June 2017

2017 
$

2016 
$

Retained  
Surplus  

$

Total  
Equity  

$
Balance as at 30 June 2015 747,874 747,874

Total Comprehensive Surplus 28,110 28,110

Balance as at 30 June 2016 775,984 775,984

Total Comprehensive Surplus 872,046 872,046

Balance as at 30 June 2017 1,648,030 1,648,030

 
STATEMENT  OF FINANCIAL POSITION AS AT 30 JUNE 
2017

2017  
$

2016 
$

Current Assets

Cash and Cash Equivalents 1,380,045 585,690
Trade & Other Recievables 96,894 232,086

Other Current Assets 348,183 244,535

Total Current Assets 1,825,122 1,062,311
Non-Current Assets

Plant & Equipment 69,102 108,590
Financial Assets 398,690 369,518
Total Non-Current Assets 467,792 478,108
Total Assets 2,292,914 1,540,419
Current Liabilities
Unearned Revenue 340,729 202,351

Trade and Other Payables 262,890 533,300

Provision of Employee 
Entitlements

38,977 28,102

Total Current Liabilities 642,596 763,753
Non-Current Liabilities
Provision for Employee 
Entitlements

2,288 682

Total Non-Current Liabilites 2,288 682
Total Liabilities 644,884 764,435
Net Assets 1,648,030 775,984
Equity
Retained Surplus 1,648,030 775,984

Total Equity 1,648,030 775,984

Statement by Members of the 
Board 
 
In the opinion of the Board 
the accompanying financial 
statements notes: 
 
1) Present a true and fair 
view of the finacial position 
of the Institute of Public 
Administration Australia 
(Victorian Division) 
Incorporated as at 30 June 
2017 and of its performance 
of the year ended on that 
date, in accordance with 
Australian Accounting 
Standards Interpretations 
and other pronouncements 
of the Australian Accounting 
Standards Board and 
the requirements of the 
Associations Incorporation 
Reform Act (Victoria) 2012.  
 
2) At the date of this statement, 
there are reasonable grounds 
to believe that the Insitute of 
Public Administration Australia 
(Victorian Division) Inc. will pay 
its debts as and when they fall 
due. 
 
This statement is made in 
accordance with a resolution of 
the Board and is signed for and 
on behalf of the board by 
 
 
Dean Yates 
 
 
Emily Phillips 
 
Dated at  
Melbourne this 17 October 2017

24



AUDITORS’ REPORT

25







Institute of Public Administration Australia, Victoria 
Level 3  |  37 Little Bourke Street 
Melbourne Victoria 3000

T (03) 9653 2000
F (03) 9539 9663
E info@vic.ipaa.org.au
W www.vic.ipaa.org.au

ABN 49 012 662 861


